Sullivan County Health Care Wage Survey November 2015

Positions

Number of Incumbents

Actual Average Wage

Wage Range

Nursing

Director of Nursing

Nurse Practitioner (APRN)

Nursing Unit Manager

Registered Nurse

Licensed Practical Nurse

Staffing Coordinator

Licensed Medication Nursing Assistant

Licensed Nursing Assistant

Housekeeping/Laundry

Housekeeping/Laundry Manager

Housekeeper

Laundry Worker

Dietary

Director of Dietary Services

Cook

Food Service Worker

Administration

Nursing Home Administrator

Community Development Coordinator

Business Office Manager

Social Services Director

Minimum Data Set Coordinator

Social Worker

Central Supply Coordinator

Accounting Clerk

Administrative Assistant

Activities

Activities Director

Activity Aide

Evening Shift

Night Shift

Weekend Differential

Shift Differential

On Call Differential

Medical Benefits cost

Please specify the frequency of contribution: weekly, biweekly, monthly or annual

Employee only

Employee plus one

Employee and family

Dental Benefits cost

Employee only

Employee plus one

Employee and family

Medical and/or Dental Benefits rebate for being covered elsewhere:

Paid Time Off, please describe your program:

Retirement Benefits, i.e., pension, 401k, 403b, 457, please describe your program:
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